- iy 373

Approved For Release 2001/04/04 €IA-RDP78- 04718A001300260026M%T.
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FHORANTDOM FORs  Chairman, CIA Career Service Bosrd

FROM: Task Force on Caresr Levelopment of Junior Persomnel
SIRJECT: Final Report
REFERINCR. Your Memorandum dated 2 April 1954

L. Attzched is a Staff Study on csreer development. of selected
gunmr parsonnel which hss as its salient features

2. central administration by the Assistant Director
i'or Fersonnel snd the Director of Training in the interest
of the Ageney as a whole,

1, use of presently 7vailable resources and facilities
of the Office of Perscnnel and the Office of Training with
respest o funds and approved T/0 positions;

2, the right of all eligible personnel to have their
aspiications for participstion considered by a Career Levelop-
W% Selection Committee,

4. the responsibility of heads of operating components
to nominate well qualified candidates and to perticipate in the
‘dacigions respecting the selection, planning and utilization of
those who partieipate.

¥, 'The text represents the genei'al consensus of the Task Force
25X1A9a anc 33 the genersl approval of the Assistant Director for Fersonnel
anc the Dirvector of Training, .« 25X1A9a
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